























































































































いる Hall（1976）の定義は、「The career is 
the individually perceived sequence of attitudes 
and behaviors associated with work-related 
experiences and activities over the span of the 








































































































































1978，邦訳 p. 4 ）で示すキャリア開発のサイ
クルを考慮した経時的・発達的な点にも着目
する必要があるといえる。
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A Study on Human Resource Management 




This study is intend as a social scientific investigation for as to why in Japanese traditional culture “Noh” 
has maintained its high quality performance and survived to this day, with a focus on the structure of 
human resource management and business system.  
Noh was built on the achievements of Kanami and Zeami in the 14th-century.  Nohgakusi, professional 
players of Noh, their skills and techniques are usually passed down orally from master to student in an 
apprentice system having traditional relationships. 
With a view towards examining more heuristic facts on the basis of data, I found three peculiarity points 
of this human resource management and business system.  1） There are special compositions at turning 
points for in their career.  2） The career development processes of Nohgakushi open to the public as 
performances  3） They work in cooperation with other Nogakushi to obtain opportunities to play those 
compositions.
Keywords： traditional culture, Noh, human resource management, turning point of career,  
business system 
